
 

Ten Reasons for Assessment: 
 
 

 To define specific goals, objectives, and expected outcomes 
 

 To identify strengths and weaknesses 
 

 To inform decision making 
 

 To provide accountability 
 

 To enable program defense 
 

 To seek change, funding, or support 
 

 To validate current practices 
 

 To permit assertiveness 
 

 To increase the probability of achieving goals 
 

 To encourage excellence in the profession 
 
 
 
 
 
 
 
 
 
 
 


