
CSD 651, Spring 2019 
Tuesdays, 10:00 am – 11:40 am 

Professional Issues and Business Practices 
Rebecca Weaver, Ph.D., CCC-SLP 

Course Description: 
 

Seminar designed as a comprehensive integration and analysis of the discipline of 
Speech-Language Pathology. A formative and summative evaluation of the student’s 
work evidenced by student’s development of a portfolio that contains pieces of work 
that exemplify their progress throughout the academic program. National 
certification, state licensure, billing, professional advocacy, interviewing, and exit 
interviews will be included. 

 
Required Texts: 

 
Course Requirements: 

 
1. Students are required to read all assigned materials. During each class period 

students are required to engage in class participation and questions regarding the 
topic material. 

 
2. Each student will complete the Arkansas Board of Examiners: Speech 

Language Pathology and Audiology (ABESPA) licensure paperwork. If the 
student has identified another state where he/she plans to work following 
graduation, the licensure paperwork for that state may be substituted for the 
ABESPA paperwork. 

 
3. Each student will complete and have ready for submission the final KASA 

supplement form attached to the Calipso record of clinical clock hours form. 
 

4. Each student will complete the certification paperwork required by the American 
Speech-Language-Hearing Association. 

 
EVALUATION AND GRADING: 

 
Each assignment will be assigned an appropriate number of points. All aspects of 
the assignment will be considered in grading the assignment including promptness, 
professionalism, and responsibility. Attendance, class participation and the final 
presentation will also be considered in the final grade. 

 
Professional conduct: 

 
Please abide by the following rules to allow for the best learning environment for you 
and your fellow classmates. The rules contribute to the impression of professionalism, 
something that should be very important to you as you prepare for a professional 
career.



 
 

Graduate/Professional Dress Code: 
 

All members of the Harding community are expected to maintain standards of 
modesty and decency in dress appropriate to the Christian lifestyle and consistent 
with professional employment expectations. For these reasons, students are 
expected to adhere to an established dress code. Additional standards of dress may 
be required by certain professional and graduate programs, and will be stated in 
each program's policies. Please check the CSD Student Handbook and CSD Clinic 
Handbook for additional information. 

 
Students with Disabilities: 

 
It is the policy for Harding University to accommodate students with disabilities, 
pursuant to federal and state law. Therefore, any student with a documented 
disability (e.g. physical, learning, or psychological) who needs to arrange 
reasonable accommodations must contact the instructor and the Disabilities Office 
at the beginning of each semester. (If the diagnosis of the disability occurs during 
the academic year, the student must self-identify with the Disabilities Director as 
soon as possible in order to get academic accommodations in place for the 
remainder of the semester.) The Disabilities Office is located in Room 205 in the 
Student Center, telephone (501) 279-4019. 

 
If you have questions, please contact Teresa J. McLeod, M.Ed., Disabilities Director, 
at (501) 279--74019 or tmcleod@harding.edu. 
 

Assessment: 
 
Harding University, since its charter in 1924, has been strongly committed to providing 
the best resources and environment for the teaching-learning process. The board, 
administration, faculty, and staff are wholeheartedly committed to full compliance with all 
criteria of the Higher Learning Commission.  The university values continuous, rigorous 
assessment at every level for its potential to improve student learning and achievement 
and for its centrality in fulfilling the stated mission of Harding.  Thus, a comprehensive 
assessment program has been developed that includes both the Academic 
units and the Administrative and Educational Support (AES) units. Specifically, all 
academic units will be assessed in reference to the following Expanded Statement of 
Institutional Purpose:  The University provides programs that enable students to 
acquire essential knowledge, skills, and dispositions in their academic disciplines 
for successful careers, advanced studies, and servant leadership. 
 
 

 
 
 
 
 



Academic Integrity: Honesty and integrity are characteristics that should describe 
each one of us as servants of Jesus Christ. As your instructor, I pledge that I will 
strive for honesty and integrity in how I handle the content of this course and in how I 
interact with each of you. I ask that you join me in pledging to do the same. 

 
Academic dishonesty will result in penalties up to and including dismissal from the 
class with a failing grade and will be reported to the Associate Provost. All 
instances of dishonesty will be handled according to the procedures delineated in 
the Harding University catalog. 

 
Time Management Expectations: For every course credit hour, the typical student 
should expect to spend at least three clock hours per week of concentrated attention 
on course-related work, including but not limited to time attending class, as well as 
out-of-class time spent reading, problem solving, reviewing, organizing notes, 
preparing for upcoming quizzes/exams, developing and completing projects, and 
other activities that enhance learning. Thus, for a three-hour course, a typical student 
should expect to spend at least nine hours per week dedicated to the course. 
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Tentative Schedule 
 

January 15 Course review, semester expectations, discuss topics 
 22 Professional Organization Involvement/Advocacy 
 29 EBS presentation and lunch 
 30 Topic TBD (Work Load, Burnout, Liability) 
February 5 Setting Issues, HIPAA, FERPA Interviews, & Resumes 

 12 Personal Finance Issues 
 19 Documentation and Billing 
 26 ABESPA (or selected state) Licensure Paperwork due 
March 5 Child Maltreatment & Elder Abuse 

 12 Spring Break 
 19 Telepractice 
 26 ASHA Paperwork due, discussion 
April 2 Continuing Education, Clinical Modeling & Teaching 

 9 Self-Evaluation, Pragmatic Communication 
 16 KASA addendum, Clinical Hours (to date) due 
 23 EBP, Practice Portals, Position Statements 
 30 Exit Interviews 

 
Other Possible Issues 

Infection Control 
Culturally and Linguistically Diverse Populations 


